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East Brunswick Campus
● Auditorium Addition Phase I - PSE&G
● Auditorium Renovation Phase II

Piscataway Campus
● Machine Shop Conversion
● Roofing Replacement
● Roofing and Mechanical
● ESIP - JCI 



Perth Amboy Campus
● RTU Replacement
● ESIP - Honeywell

Woodbridge Campus
● ESIP - Honeywell

Edison Campus
● ESIP - Honeywell



District Technology Office Fit Out



District Technology Office Fit Out



District Technology Office Fit Out



Machine Shop Demolition



Machine Shop Demolition



Machine Shop Slab Cut and Rough



Machine Shop Rough Plumbing



Placement Report (Class of 2021)
● Overall job placement  92%

● Percentage for job in trades for which trained for was 61%

● 76% of regular education graduates continued their education

● 21% of students in career development graduates continued their 
education



Placement Report (Class of 2021)

● 9 students entered the armed services after graduation

● 93% of the firms that employed our graduates are located in 
Middlesex County

● Highest average hourly rate was $21.00 per hour by the Health 
Career Graduates



Placement Report (Class of 2021- Adults)

● Overall job placement 93%

● Percent for jobs for which trained for was 89%

● 62% of firms that employ our graduates are located in Middlesex 
County

● Highest average hourly rate was $30.00 by the LPN graduates



ANNUAL HIGHLIGHTS TO DATE
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DETAILED MONTHLY PRESENTATIONS

 TO THE BOARD OF EDUCATION



 ACADEMIES
➢ Start Strong Assessment and Graduation Proficiency Assessment (GPA)

➢ After School Enrichment

➢ Fine and Performing Arts
○ Individual Scheduling Solutions for Each Building – April

➢ 8th Grade Program to be Moved From Woodbridge to Piscataway
 

➢ Woodbridge Master Schedule
○ From 4 Lunch Periods to 2

➢ CIP Codes – Impact on Programing

➢ Virtual Enrichment (Log-in)

➢ Saturday Remedial (Title I Schools)
○ Potential Failure to Remediate Through I&RS and Response to Intervention



MIDDLESEX COLLEGE

➢ Leadership Group Visited Key College Locations

➢ Large Group Leadership Meetings – 4

➢ Enhancement to Dual Enrollment

➢ Worked Toward Associate’s Degree

➢ Participation in Advisory Group

➢ Worked Toward Return of Automotive Technology Program-Piscataway

➢ New Jersey Pathways Collaborative and Centers for Innovation



EVALUATIONS
➢ Observation and Evaluation Guidebook - DJ

➢ Frontline Platform

➢ Marshall Evaluation System for Principals and Assistant Principals

➢ Central Office Administration Evaluation Documents - Approved

➢ All Staff to be Evaluated including Custodian, Maintenance, Office Staff

➢ Change Assessment Rubric to be Compliant with State Guidelines for 
2022-2023:

● Ineffective - 1
● Partially Effective - 2
● Effective - 3
● Highly Effective - 4



COVID-19 FUNDING/$6 Million+
ESSER I
ESSER II
ESSER III

➢ Salaries for Visual and Performing Arts Mandate

➢ Extended Day/Extended Year

➢ One-to-One Chromebook

➢ Project STEM - Academics

➢ Indoor Air Quality (Piscataway, Perth Amboy, Edison)

➢ Temperature Stations, Cleaning Equipment, Supplies



FACILITIES
➢ Piscataway Auction and Renovation for 8th Grade Program
➢ ESIP - Edison, Perth Amboy, Woodbridge (Lighting, HVAC, 

Controls)
➢ East Brunswick Auditorium

○ Workshop Area, Dressing Rooms, etc.
○ Rigging, Lighting, etc.

➢ Woodbridge - Culinary Room to Become Auxiliary Cafeteria
➢ Woodbridge - Move Media to Large Facility
➢ Piscataway Media Center - Flooring and Furniture
➢ Technology Suite at East Brunswick 



DISTRICT GOALS
➢ Goals

● Culture and Climate
● Academics
● Alignment with Middlesex County
● Facilities

➢ Board of Education Approval – October
➢ Review in February
➢ Final Report – July 2022



PROFESSIONAL DEVELOPMENT COMPLIANCE

➢ Spreadsheet and Tracking to Ensure All PD is Completed 
by June

➢ Professional Development - Friday, March 18th - Full Day
● Technology Breakout Session
● Department Session
● Strategies and Pedagogy
● Compliance PD Vector Training



TENTATIVE SPRING 2022 ACTIVITIES

➢ Preliminary QSAC Review
➢ DEAC Committee Review

● Review All Evaluation Platforms and Documents
➢ TopRight – Branding
➢ Board of Education Regulations - along with policies
➢ Revised HIB Procedures
➢ Presentation on Visual and Performing Arts Rollout



2022-2023 SCHOOL YEAR

➢ Student Representative to the Board of Education
● Rotate student representative among five campuses

➢ District Newsletter 
➢ Formal QSAC



Interim Superintendent’s 
Report

March 14, 2022



Personnel Resignation
Piscataway Campus
Eileen Eloe - Licensed Practical Nursing Instructor
Effective June 1, 2022



Personnel Recommendations
Building and Grounds
Wayne Maindelle - $42,816, Step 8
Groundskeeper

Piscataway Campus
Glen Tuzzolino - $42,916, Step 8
Custodian - 2nd Shift



Personnel - Other
● Administrative Leave

● Job Title Change

● Adult Education – Evening School Staff – 2021-2022 – Additional

● Leaves of Absence 
○ FMLA/M.A.
○ FMLA/S.M. - Rescind
○ Unpaid Leave/M.R.


