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Piscataway Partial
Roof Replacement
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Piscataway Solar
Sidewalk
Replacement
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Personnel Resignations

East Brunswick Career Development
Dana Donatelli
School Psychologist

*Resigned August 11, 2021

Perth Amboy Campus
Michael Abate
Teacher of Health and Physical Education

District
Keith Fisher
Grounds Foreman




Personnel Recommendations

Karmela Alperez , Adm. Assistant CTE - Central Office

Diana Arango-Vazguez , Custodian - Building and Grounds
Katherine Dennison, Supervisor of Instruction - Central Office
Sandra Girgis, LDCT - Career Development

Gary McGeehan, Assistant Principal - Piscataway

Ahsan Mirza, Computer Technology - Piscataway

Sarah Rubin, Supervisor of Instruction - Central Office



Transfers

Kathleen Elko
Guidance - Perth Amboy to Woodbridge

Cristina Monteiro
ESL - Piscataway to split PA and Piscataway

Robert Ostroff
Independent Study to Social Studies East Brunswick



Open Vacancies

District
Teacher of Independent Study
Grounds Foreman

East Brunswick Campus
Teacher of Mathematics
Custodian

East Brunswick Career Development
School Psychologist




Open Vacancies (Cont’d)

Perth Amboy Campus

Guidance Counselor

Teacher of Mathematics

Teacher of Health and Physical Education

Piscataway Campus
Teacher English - TOSD

Custodian




District Goals
Goal #1 Culture and Climate

The District will work to enhance the
culture and climate in the schools for
students, staff, and parents.



Goal #1 Objectives

Goal #1 Objective A - Social Emotional Learning

Organize Social Emotional Learning experiences for all students.

Goal #1 Objective B - Staff Support

Collaborate with and monitor response to ensure the staff feels comfortable
and supported as the schools return to full time in-person instruction.

Goal #1 Objective C - Communication to Families

Increase the frequency of school based and district communication to the
families to enhance the relationship between the schools and the homes.



District Goals

Goal #2 Academic Assessment and
Remediation

The District will assess the students current
academic status, adjust instruction and
offer remedial assistance as needed.



Goal #2 Objectives

Goal #2 Objective A - Assessment

Administer the Start Strong assessment and other local tools to gauge the
students academic status.

Goal #2 Objective B - Classroom Instruction
Modify classroom activities and instruction based on assessment results.
Goal #3 Objective C - Remediation and Interventions

Offer additional academic services before and after school through in-person
and remote strategies .



District Goals
Goal #3 Countywide Alignment

The District will work cooperatively with
Middlesex County Officials to align
operations and establish a meaningful

brand story, architecture and visual identity
for the District.



Goal #3 Objectives

Goal #3 Objective A - Articulation

Meet on a regular bases with Officials from Middlesex County
individually and in small groups to establish and maintain open
communications in order to align the District initiatives with the
County.

Goal #3 Objective B - Branding

Work cooperatively with TopRight to develop a branding story,
architecture and visual identity for the District.



Goal #3 Objectives (Continued)

Goal #3 Objective C - Enhance Communications with
Middlesex College

Meet with the President and Leadership Team from
Middlesex College on a regular basis to increase dual
enrollment options in all six schools, work with College
regarding all the requirements of the Securing Our
Children’s Future Bond Act and re-establish the joint
sponsored Auto Shop Program at the Piscataway campus.



Goal #3 Objectives (Continued)

Goal #3 Objective D - Marketing

Enhance and coordinate the Districtwide marketing
efforts to demonstrate a unified front to include school
and district website redesign and other digital and hard
copy documents.



Goal #4 Facilities
Goal #4 Facilities

Conduct a comprehensive districtwide facilities
needs assessment in order to develop long and
short term planning strategies and priorities for all
five buildings and the grounds throughout the

District.



Goal #4 Objectives

Goal #4 Objective A - Needs Assessment

Using existing information to develop a District facility needs
assessment to include operational priorities and budgetary
constraints.

Goal #4 Objective B - Bond Construction

Working with District architect, the Board of Education and the
Middlesex County Council to continue the planning process for the
construction of a new building with five new CTE Labs on the East
Brunswick Campus.



Goal #4 Objectives (Continued)

Goal #4 Objective C - ESIP

Work to complete the requirements for the Energy Savings
Improvement Plan.

Goal #4 Objective D - Facility Renovations

Continue work on all routine facility and maintenance tasks to
ensure efficient operation of the District buildings.



School Safety Data
System

2020-2021 School Year Summary



School Incidents Other Incidents | HIB Alleged HIB Trainings HIB Programs
Leading to
Removal
East Brunswick 1 0 0 12 0
East Brunswick 0 0 0 12 0
Career
Development
Edison Academy | 0 0 0 5 0
Perth Amboy 0 0 0 7 0
Piscataway 1 0 0 5 0
Woodbridge 0 0 0 5 0
Academy
District-Wide 2 0 0 0* All trainings | 0

done at school
level




HIB Training Summary

East Brunswick Campus completed a series of virtual
workshops which led to a greater disparity between the
schools.



